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ALL VIEWS EXPRESSED ARE THE SPEAKER‘S 



Overview 
 

—Time and work: the policy challenge 

—Time and work: children‘s stake 

—Time and work: children‘s views 
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Uncharted families? Income gradients for 

all families vs. 2 earner families, 6-7 year old 

children (Strazdins Shipley Leach & Butterworth., 2012) 
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Uncharted families? Income gradients for 

all families vs. 2 earner families, 6-7 year old 

children (Strazdins Shipley Leach & Butterworth., 2012) 
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Work time gradients?(Strazdins, Shipley, Leach & 

Butterworth., 2012) 
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Two policy challenges 

1. How to ensure Australia has a productive 

economy as the population ages? 

– By 2050, 2.7 working age people for each Australian 

aged 65 years + (5 today and 7.5 in 1970).  

– ↓ Labour supply  

– ↓ Tax revenue 

2. How to give Australian children the best start in 

life? 
– 26% of young people 16-24 with mental disorder ABS 2007 

– Emotional and behavioural problems  6/10 of long-term 

conditions, children 0-14 years AIHW 2009 

 

 



Ageing policy = children‘s policy? 

Some solutions to 

population ageing 

require a reallocation 

of parents‘ (mothers‘) 

time. What might this 

mean to children? 

What might they 

make of it? 
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Families and the work - care dilemma 

• 1970    Most families single breadwinners  

         Household paid work time (~ fathers): 

  45 hours, US JACOBS &  GERSON 2001 

 

• 2000    Most families dual-earners 

         Household paid work time: 

         82 hours, US JACOBS &  GERSON 2001 

         75 hours, Australia DRAGO TSENG & WOODEN 2004 



Labour force participation men & women 
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OECD % employees working long hours: 

http://www.oecdbetterlifeindex.org/#/ 
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Free time in hours OECD: 

http://www.oecdbetterlifeindex.org/#/ 
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Australia: work hours by gender 

Source: OECD Family Database   www.oecd.org/els/social/family/database 

 OECD Database Usual hours worked, Labour force questionnaire, 2007 



The story (so far) from parents 

• Most parents see work as beneficial (~80% of 

mothers and fathers) (Strazdins et al., 2013) 

• However, work-family conflict widely reported  

(33% mothers and 35% fathers) 

• Long work hours and stressful, poor quality jobs 

key drivers of work-family conflict (Byron, 2005) 



The story (so far) about children 

• Child wellbeing lower when their mothers 

or fathers: 
—Work unsociable hours (Strazdins et al., 2006) 

—Experience work-family conflict (Strazdins et al., 2013) 

—Have jobs that are poor quality (insecure, inflexible, 

low autonomy, no paid family leave) (Strazdins et al., 2010) 

 

—Work long, combined work hours (two earner families) 
(Strazdins et al., 2012) 

 
 



Research questions 

• Do boys and girls share 

similar views of parent‘s jobs? 

• Are fathers‘ jobs viewed 

similarly to mothers‘? 

• What aspects of parents‘ jobs 

inform children‘s views (hours, 

status, quality of work)? 



LSAC Wave 4 K cohort (10-12 years) 
• Children‘s (audio computer-assisted) self-

reports 

• Descriptive and multivariate analyses 

used to predict children‘s views: 

– Work hours, occupation group, job quality 

indicator, single mother family (for reports of 

mothers‘ jobs) 

– Boys‘ and girls‘ responses compared 

– Separate analyses of mothers‘ and fathers‘ 

jobs 



Sample numbers by gender 

Girls Boys Total 

Mothers‘ 

jobs 
1,535 1,585 3,120 

Fathers‘ 

jobs 
1,493 1,555 3,048 



LIKES THEIR WORK?  

How much do you think your mum (dad) likes her (his) 

work? 
Very little  +   Not at all       │      A lot      │     Somewhat  
 

WISH THEY DIDN‘T WORK?  

Do you wish your mum (dad) did not have to work? 
Yes, wish very much     │      Yes, wish a little bit      │    Don’t wish, not 

a problem 
 

WORKS TOO MUCH ? 

Do you think your mum (dad) works too much, too 

little, or about the right amount?      
Too much     │     About the right amount       │      Too little 



Do parents‘ like their work ? by hours 



Wish parents didn‘t have to work, by hours 



Do parents‘ work too much? by work hours 



ADJUSTED ODDS Dad  

doesn’t 

like his job 

Wish dad 

didn’t have 

to work 

Dad 

works 

too much 

Boy  1.3*     1.5*** 1.2 

Occupation status (ref.  

higher) 
- - - 

Intermediate 1.4* 1.3 1.0 

Lower status   2.0**  1.4* 1.2 

Weekly work hours (ref. 

<35) 
1.0 1.0 1.0 

35-44 hours 0.8 1.4 1.5 

45-54 hours 1.1 1.5     2.2*** 

>= 55 hours 0.8 1.6     3.0*** 

High quality job     0.5*** 1.0   0.8 

Constant     0.2***     0.1***    0.3*** 

Dad doesn’t like his job 
“Not at all‖ or “very 

little” versus ―A lot‖ or 

―Somewhat‖  

 

Wish dad didn’t have to 

work 
“Yes, wish very 

much”, versus ―Yes, 

wish a little bit‖, ―Don‘t 

wish, not a problem‖  

 

Dad works too much 
―Too much‖, versus 

―About the right 

amount‖ or ―not at all‖ 

FATHERS 



ADJUSTED ODDS Mum 

doesn’t like 

her job 

Wish mum 

did not 

have to 

work 

Mum 

works 

too much 

Boy  1.0     1.5*** 1.1 

Single mother 1.4 1.2 1.1 

Occupation status (ref. 

higher) 
1.0 1.0 1.0 

Intermediate   1.6**   1.3* 0.9 

Lower status 1.3   1.5*  1.4* 

Weekly work hours (ref. 

<15) 
1.0  1.0 1.0 

15-24 hours 1.1  1.2  1.6* 

25-34 hours 1.2   1.5*     2.4*** 

>= 35 hours 1.6      2.0***     4.4*** 

High quality job  0.7*  1.0  0.7* 

Constant    0.1***      0.1***    0.3*** 

Mum doesn’t like her job 
“Not at all‖ or “very 

little” versus ―A lot‖ or 

―Somewhat‖  

 

Wish mum didn’t have to 

work 
“Yes, wish very 

much”, versus ―Yes, 

wish a little bit‖, ―Don‘t 

wish, not a problem‖  

 

Mum works too much 
―Too much‖, versus 

―About the right amount‖ 

or ―not at all‖ 

MOTHERS 



Limitations & Strengths 
• Cross-sectional analyses, cannot attribute 

causality 

• May need to model family level variables 

(e.g., mothers‘ hours in context of fathers‘) 

• Difficult to look at subgroups e.g., lone 

parents, low income families but………. 

• Unique data set on mothers‘ and fathers‘ 

jobs 

• Combines child report with parent report 



Conclusion 

Mothers working more 

than 24 hours and 

fathers working long full 

time hours registers 

with children–parents‘ 

time matters. 
 

Occupational status is 

important, but so are 

work hours and job 

quality to positive views. 

10-11 year old children are 

forming views about 

parent‘s jobs, girls and 

boys similar 



• Majority of children growing up in families 

with caregivers who have jobs (ABS 2011, 

Baxter 2013) 

• Parent‘s jobs first source of information 

about jobs and working (Galinsky, 1999, Loughlin 

& Barling, 2001) 

• Positive views about jobs and employment 

essential for future prosperity and for 

gender equity (Stevens, Purchtell, Ryu & Mortimer, 

1992) 

 

 



Parent‘s time - a resource that is 

counted, controlled, valuable, contested? 
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   Thank you to Jenny 

Baxter, the 

Australian Institute 

of Family Studies, 

LSAC ASR 2013 

Lyndall.Strazdins@an

u.edu.au 
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   Thank you to Jenny Baxter, the 

Australian Institute of Family 

Studies, LSAC ASR 2013 

Lyndall.Strazdins@anu.edu.au 
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Two challenges: many consequences 

• Each depend on the other to succeed (over 

the long run) 

• Together raise the issue of how to combine 

working with caring 

• And ensure gender equity 

• And keep the intergenerational compact 

• And encourage a (future) nation of willing 

workers and carers 

 



Political economy 

• Time‘s meaning and value not fixed 

• In market societies time exchanged for 

wages 

• Flip side of income but 

• Not just amount but how fast people work 

• ‗Moments are the elements of profit‘ MARX 
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Efficiency the new virtue 

Scientific management Doing more in less time 
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Problem ? time for caring 
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